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How many questions are on the PHR exam? The Professional in Human Resources (PHR)
certification is a significant milestone for HR professionals, validating their expertise and
knowledge in the field of human resources. One of the most common questions prospective
candidates ask is about the structure of the exam, specifically how many questions they
will face on test day. Understanding the format and number of questions can help
candidates strategically prepare for this critical certification.

Understanding the PHR Exam Structure

The PHR exam is designed to assess the knowledge and skills of HR professionals in various
domains. The exam is administered by the HR Certification Institute (HRCI) and comprises a
set number of questions, along with a specific time limit for completion.

Exam Format

The PHR exam typically consists of:

- Total Number of Questions: The exam includes 150 multiple-choice questions.
- Format: All questions are presented in a multiple-choice format, offering four answer
options for each question.
- Duration: Candidates have three hours to complete the exam.

This structure is designed to evaluate a candidate's understanding of HR principles, laws,
and practices across various domains.

Exam Domains

The PHR exam covers several key areas crucial for HR professionals. These domains are
categorized as follows:

1. Business Management:
- Understanding the organization and its business operations.
- Knowledge of business strategies and their impact on HR policies.

2. Talent Planning and Acquisition:
- Recruitment strategies, selection processes, and workforce planning.
- Understanding employment laws and regulations.

3. Learning and Development:
- Employee training and development programs.



- Performance management and employee engagement.

4. Total Rewards:
- Compensation and benefits structure.
- Understanding equity and pay practices.

5. Employee and Labor Relations:
- Managing workplace relationships.
- Understanding labor laws and compliance.

6. Risk Management:
- Employee health and safety regulations.
- Compliance with employment laws.

Each domain consists of a varying number of questions, summing up to the total of 150.

Preparing for the PHR Exam

Preparation for the PHR exam requires a strategic approach, focusing on the broad range of
knowledge required to answer the questions effectively. Here are some tips to help
candidates prepare:

Study Materials

Investing in quality study materials is essential. Candidates should consider:

- PHR Exam Prep Books: Comprehensive guides that cover all exam domains.
- Online Courses: Many organizations offer structured online courses that focus on PHR
content.
- Practice Exams: Utilizing practice questions can help candidates familiarize themselves
with the exam format and question types.

Study Plan

Establishing a study plan is crucial for effective preparation. Here’s how to create one:

1. Assess Your Knowledge: Identify strengths and weaknesses in each domain.
2. Set a Timeline: Determine how much time you have before the exam date and allocate
study time accordingly.
3. Daily Study Goals: Break down study topics into manageable daily goals, covering one
domain at a time.
4. Review Regularly: Schedule regular review sessions to reinforce learning and retention.



Practice and Application

In addition to theoretical knowledge, practical application is important. Candidates should:

- Engage in HR Projects: Apply HR principles in real-world situations.
- Join Study Groups: Collaborating with peers can enhance understanding and provide
different perspectives.
- Participate in HR Workshops: Hands-on workshops can solidify knowledge and provide
practical experience.

Day of the Exam

On the day of the PHR exam, being well-prepared mentally and physically is crucial. Here
are some tips to keep in mind:

Logistics and Timing

- Arrive Early: Give yourself plenty of time to arrive at the testing center and settle in.
- Check Required Documents: Ensure you have the necessary identification and
confirmation details.

Test-Taking Strategies

- Read Questions Carefully: Take your time to understand what each question is asking.
- Eliminate Wrong Answers: If unsure, eliminate obviously incorrect answers to improve
your chances of guessing correctly.
- Manage Your Time: Keep an eye on the clock to ensure you have time to answer all
questions, but don’t rush.

Post-Exam Reflection

After completing the exam, take time to reflect on your experience:

- Review Your Performance: Consider how well you understood the questions and the
material.
- Seek Feedback: If possible, connect with others who have taken the exam for insights.

Conclusion

In summary, the PHR exam is a vital step for HR professionals seeking to validate their



knowledge and skills in the field. With 150 questions to answer within a three-hour time
frame, understanding the structure and preparing effectively is critical. By focusing on the
exam domains, utilizing appropriate study materials, and employing strategic test-taking
techniques, candidates can increase their chances of success. This certification not only
enhances a professional's credibility but also opens up opportunities for career
advancement in the ever-evolving field of human resources. Preparing for the PHR exam is
a commitment to personal and professional growth, ultimately contributing to a more
competent and knowledgeable HR landscape.

Frequently Asked Questions

How many questions are on the PHR exam?
The PHR exam consists of 150 scored questions.

Are there any unscored questions on the PHR exam?
Yes, the PHR exam includes 25 unscored pretest questions, bringing the total to 175.

What types of questions are on the PHR exam?
The PHR exam features multiple-choice questions that cover various HR topics.

How much time do I have to complete the PHR exam?
Candidates are given 3 hours to complete the PHR exam.

What is the passing score for the PHR exam?
The passing scaled score for the PHR exam typically ranges from 420 to 600.

Is there a specific format for the PHR exam questions?
Yes, all questions on the PHR exam are in a multiple-choice format.

Can I review questions during the PHR exam?
No, once you answer a question and move on, you cannot go back to review it.

How often is the PHR exam updated?
The PHR exam is updated regularly to reflect changes in HR practices and laws.

Where can I find study materials for the PHR exam?
Study materials for the PHR exam can be found on the HR Certification Institute's website
and through various HR study guides.



What is the best way to prepare for the PHR exam
questions?
The best way to prepare is to study the exam content outline, use practice exams, and
review relevant HR resources.
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