IN HOUSE COUNSEL SALARY GUIDE

IN HOUSE COUNSEL SALARY GUIDE PROVIDES VALUABLE INSIGHTS FOR LEGAL PROFESSIONALS AND EMPLOYERS ALIKE, ESPECIALLY
IN AN EVER-EVOLVING JOB MARKET. AS BUSINESSES INCREASINGLY RECOGNIZE THE IMPORTANCE OF HAVING DEDICATED LEGAL
EXPERTISE ON THEIR TEAMS, THE DEMAND FOR IN"HOUSE COUNSEL CONTINUES TO GROW. THIS ARTICLE AIMS TO PROVIDE A
COMPREHENSIVE OVERVIEW OF THE SALARY LANDSCAPE FOR INTHOUSE COUNSEL, TAKING INTO ACCOUNT VARIOUS FACTORS
SUCH AS EXPERIENCE, LOCATION, INDUSTRY, AND COMPANY SIZE.

UNDERSTANDING THE RoLE oF IN-House COUNSEL

IN-HOUSE COUNSEL REFERS TO ATTORNEYS WHO ARE EMPLOYED DIRECTLY BY COMPANIES RATHER THAN WORKING IN LAW FIRMS.
THEIR PRIMARY RESPONSIBILITIES INCLUDE PROVIDING LEGAL ADVICE, ENSURING COMPLIANCE WITH LAWS AND REGULATIONS,
MANAGING LEGAL RISKS, AND REPRESENTING THE COMPANY IN LEGAL MATTERS. UNLIKE OUTSIDE COUNSEL, IN"THOUSE LAWYERS
OFTEN HAVE A DEEPER UNDERSTANDING OF THEIR COMPANY’S OPERATIONS, CULTURE, AND STRATEGIC GOALS.

Key ResponsIBILITIES oF IN-House COUNSEL
|N‘HOUSE COUNSEL TYPICALLY HANDLE A RANGE OF LEGAL MATTERS, INCLUDING:

o CONTRACT NEGOTIATIONS AND DRAFTING

e COMPLIANCE WITH REGULATORY REQUIREMENTS

INTELLECTUAL PROPERTY MANAGEMENT
e DISPUTE RESOLUTION AND LITIGATION MANAGEMENT
® EMPLOYMENT LAW ISSUES

o CORPORATE GOVERNANCE AND RISK MANAGEMENT

THESE RESPONSIBILITIES REQUIRE A DIVERSE SKILL SET AND THE ABILITY TO COLLABORATE WITH VARIOUS DEPARTMENTS WITHIN
THE ORGANIZATION.

FACTORS INFLUENCING IN-HoUseE COUNSEL SALARIES

SEVERAL FACTORS PLAY A SIGNIFICANT ROLE IN DETERMINING THE SALARY OF IN-HOUSE COUNSEL. UUNDERSTANDING THESE
FACTORS CAN HELP BOTH LEGAL PROFESSIONALS AND EMPLOYERS SET REALISTIC SALARY EXPECTATIONS.

1. EXPERIENCE LEVEL

EXPERIENCE IS ONE OF THE MOST SIGNIFICANT DETERMINANTS OF SALARY FOR IN-HOUSE COUNSEL. TYPICALLY, THE SALARY
RANGE INCREASES WITH YEARS OF EXPERIENCE:

o EnTRY-LEVEL CounseL (0-3 Years): $70,000 - $100,000



o Mip-Lever CounseL (4-7 years): $100,000 - $150,000
* Senior CounseL (8-12 vears): $150,000 - $250,000

o CHier LeGAL OFricer (CLO) or GeneraL CounseL (12+ YeArs): $250,000 - $500,000+

2. GEOGRAPHIC LocATION

GEOGRAPHIC LOCATION SIGNIFICANTLY IMPACTS SALARY LEVELS DUE TO VARIATIONS IN THE COST OF LIVING AND DEMAND FOR
LEGAL EXPERTISE. MAJOR METROPOLITAN AREAS TEND TO OFFER HIGHER SALARIES COMPARED TO RURAL LOCATIONS. HERE ARE
SOME EXAMPLES:

New York CiTy: $160,000 - $300,000

SaN FraNcisco: $150,000 - $280,000

CHicago: $120,000 - $220,000

DALLAS: $100,000 - $200,000

ATLANTA: $90,000 - $180,000

3. INDUSTRY

THE INDUSTRY IN WHICH THE COMPANY OPERATES ALSO AFFECTS IN-HOUSE COUNSEL SALARIES. CERTAIN SECTORS TEND TO
PAY MORE DUE TO THE COMPLEXITY AND RISKS INVOLVED IN THEIR OPERATIONS. INDUSTRIES THAT OFTEN OFFER HIGHER SALARIES
INCLUDE!:

® TECHNOLOGY

® PHARMACEUTICALS

FINANCE AND BANKING

ENERGY AND UTILITIES

® HEALTHCARE

CONVERSELY, INDUSTRIES LIKE NON-PROFITS AND SMALLER STARTUPS MAY OFFER LOWER SALARIES BUT CAN PROVIDE OTHER
BENEFITS, SUCH AS A MORE FLEXIBLE WORK ENVIRONMENT.

4. CoMPANY SIze

THE SIZE OF THE COMPANY IS ANOTHER CRITICAL FACTOR IN DETERMINING IN-HOUSE COUNSEL SALARIES. LARGER CORPORATIONS
OFTEN HAVE MORE COMPLEX LEGAL NEEDS, WHICH CAN TRANSLATE TO HIGHER SALARIES. HERE’S A GENERAL BREAKDOWN:



o SmaLL Companies (1-50 empLoYees): $70,000 - $120,000
 Mepium CoMpanies (51-500 empLoYEes): $100,000 - $180,000

o LArGe CorPorATIONS (500+ eMpLOYEES): $150,000 - $350,000+

THE BeENEFITS BEYOND SALARY

W/HILE SALARY IS A CRUCIAL ASPECT OF ANY JOB, INTHOUSE COUNSEL POSITIONS OFTEN COME WITH ADDITIONAL BENEFITS
THAT CAN ENHANCE OVERALL COMPENSATION. THESE BENEFITS MAY INCLUDE:

® HEALTH INSURANCE AND RETIREMENT PLANS

® BONUSES AND PROFIT-SHARING OPTIONS

® FLEXIBLE WORK ARRANGEMENTS

PROFESSIONAL DEVELOPMENT OPPORTUNITIES

PAID TIME OFF AND VACATION DAYS

THESE ADDITIONAL PERKS CAN MAKE A SIGNIFICANT DIFFERENCE IN THE OVERALL JOB SATISFACTION AND WORK-LIFE BALANCE FOR
IN"THOUSE COUNSEL.

SALARY TRENDS AND OUTLOOK

AS THE LEGAL LANDSCAPE CONTINUES TO EVOLVE, SO DO THE SALARY TRENDS FOR IN"THOUSE COUNSEL. RECENT STUDIES
INDICATE A STEADY INCREASE IN SALARIES FOR IN"HOUSE LEGAL PROFESSIONALS, DRIVEN BY SEVERAL FACTORS!

® |NCREASED REGULATORY SCRUTINY ACROSS INDUSTRIES

¢ GROWING IMPORTANCE OF COMPLIANCE AND RISK MANAGEMENT

® SHIFT TOWARDS PROACTIVE LEGAL STRATEGIES

AccorpiNG To THE 2023 AssociaTioN oF CorporRATE CoUNSEL (ACC) SURVEY, THE AVERAGE SALARY FOR IN-HOUSE
COUNSEL HAS RISEN BY APPROXIMATELY 8% OVER THE PAST YEAR, REFLECTING THE GROWING DEMAND FOR LEGAL EXPERTISE
WITHIN ORGANIZATIONS.

CoNCLUSION

THE IN HOUSE COUNSEL SALARY GUIDE PROVIDES CRUCIAL INSIGHTS FOR LEGAL PROFESSIONALS CONSIDERING A TRANSITION TO
INTHOUSE ROLES, AS WELL AS FOR COMPANIES LOOKING TO ATTRACT AND RETAIN TOP TALENT. W/ ITH SALARIES INFLUENCED BY
EXPERIENCE, LOCATION, INDUSTRY, AND COMPANY SIZE, IT’S ESSENTIAL FOR BOTH PARTIES TO STAY INFORMED ABOUT CURRENT
TRENDS AND EXPECTATIONS. BY UNDERSTANDING THE FACTORS THAT CONTRIBUTE TO COMPENSATION, INTHOUSE COUNSEL CAN



NEGOTIATE EFFECTIVELY WHILE EMPLOYERS CAN DEVELOP COMPETITIVE SALARY STRUCTURES THAT MEET THE DEMANDS OF THE
LEGAL MARKET. AS THE ROLE OF IN-HOUSE COUNSEL CONTINUES TO EVOLVE, PROFESSIONALS IN THIS FIELD CAN EXPECT AN
EXCITING AND DYNAMIC CAREER PATH AHEAD.

FREQUENTLY AskeD QUESTIONS

W/HAT FACTORS INFLUENCE THE SALARY OF IN-HOUSE COUNSEL?

THE SALARY OF IN"HOUSE COUNSEL CAN BE INFLUENCED BY SEVERAL FACTORS INCLUDING THE SIZE OF THE COMPANY, THE
INDUSTRY SECTOR, GEOGRAPHICAL LOCATION, THE LEVEL OF EXPERIENCE, AND THE COMPLEXITY OF THE LEGAL ISSUES HANDLED.

How DOES THE SALARY OF IN-HOUSE COUNSEL COMPARE TO THAT OF LAW FIRM
ATTORNEYS?

IN-HOUSE COUNSEL TYPICALLY EARN A LOWER BASE SALARY COMPARED TO TOP LAW FIRM ATTORNEYS, BUT THEY MAY
RECEIVE ADDITIONAL BENEFITS SUCH AS BONUSES, STOCK OPTIONS, AND BETTER WORK-LIFE BALANCE, WHICH CAN MAKE THE
TOTAL COMPENSATION COMPETITIVE.

\WHAT IS THE AVERAGE SALARY RANGE FOR IN-HOUSE COUNSEL IN MAJOR U.S. cITIES?

IN MAJOR U.S. CITIES, THE AVERAGE SALARY FOR IN-HOUSE COUNSEL CAN RANGE FROM $120,000 1o $250,000, WITH
VARIATIONS BASED ON THE LOCAL COST OF LIVING AND SPECIFIC INDUSTRY DEMANDS.

ARE THERE ANY SPECIFIC CERTIFICATIONS THAT CAN INCREASE AN IN-HOUSE COUNSEL’S
SALARY?

YES, CERTIFICATIONS SUCH AS BECOMING A CERTIFIED COMPLIANCE § ETHICS ProrFessioNaL (CCEP) or OBTAINING A MASTER
oF LAws (LL.M.) CAN ENHANCE AN IN-HOUSE COUNSEL'S EXPERTISE AND POTENTIALLY LEAD TO HIGHER SALARIES.

\WHAT IS THE PROJECTED SALARY TREND FOR IN-HOUSE COUNSEL OVER THE NEXT FEW
YEARS?

THE PROJECTED SALARY TREND FOR IN-HOUSE COUNSEL IS EXPECTED TO RISE OVER THE NEXT FEW YEARS, DRIVEN BY INCREASING
DEMAND FOR LEGAL EXPERTISE IN AREAS SUCH AS COMPLIANCE, DATA PRIVACY, AND INTELLECTUAL PROPERTY.
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