INTERNAL MEDICINE RESIDENCY INTERVIEW PREPARATION

MASTERING YOUR INTERNAL MEDICINE RESIDENCY INTERVIEW PREPARATION

INTERNAL MEDICINE RESIDENCY INTERVIEW PREPARATION IS A CRITICAL PHASE IN EVERY ASPIRING PHYSICIAN,SJOURNEY TOWARD
SPECIALIZATION. THIS COMPREHENSIVE GUIDE WILL EQUIP YOU WITH THE KNOWLEDGE AND STRATEGIES NECESSARY TO
NAVIGATE THIS CRUCIAL STEP WITH CONFIDENCE. WE WILL DELVE INTO UNDERSTANDING THE INTERVIEW PROCESS, HONING YOUR
PERSONAL STATEMENT AND C\/, PREPARING FOR COMMON INTERVIEW QUESTIONS, UNDERSTANDING PROGRAM SPECIFICS, AND
PERFECTING YOUR PRESENTATION SKILLS. SUCCESSFULLY PREPARING FOR YOUR INTERNAL MEDICINE RESIDENCY INTERVIEWS CAN
SIGNIFICANTLY IMPACT YOUR CHANCES OF MATCHING INTO YOUR DESIRED PROGRAM. MASTERING THESE ELEMENTS WILL NOT
ONLY IMPRESS INTERVIEWERS BUT ALSO SOLIDIFY YOUR UNDERSTANDING OF WHY INTERNAL MEDICINE IS THE RIGHT PATH FOR
YOU.

(UNDERSTANDING THE INTERNAL MEDICINE RESIDENCY INTERVIEW PROCESS

CRAFTING A COMPELLING PERSONAL STATEMENT AND CV

e ANTICIPATING AND ANSWERING COMMON INTERVIEW QUESTIONS
® RESEARCHING AND UNDERSTANDING RESIDENCY PROGRAMS

DEVELOPING EFFECTIVE PRESENTATION AND PROFESSIONALISM

LoaIsTIcs AND FoLLow-UP STRATEGIES

UNDERSTANDING THE INTERNAL MEDICINE RESIDENCY INTERVIEW PROCESS

THE INTERNAL MEDICINE RESIDENCY INTERVIEW PROCESS IS DESIGNED TO ASSESS NOT ONLY YOUR ACADEMIC ACHIEVEMENTS BUT
ALSO YOUR SUITABILITY FOR THE DEMANDING YET REW ARDING FIELD OF INTERNAL MEDICINE. |T°S A MULTI-FACETED EVALUATION
THAT GOES BEYOND YOUR TEST SCORES AND CLINICAL GRADES. INTERVIEWERS ARE LOOKING FOR CANDIDATES WHO
DEMONSTRATE STRONG CLINICAL REASONING, EXCELLENT COMMUNICATION SKILLS, A GENUINE PASSION FOR PATIENT CARE, AND
THE RESILIENCE TO THRIVE IN A HIGH-PRESSURE ENVIRONMENT. UNDERSTANDING THE INHERENT GOALS OF THESE INTERVIEWS WILL
HELP YOU TAILOR YOUR PREPARATION EFFECTIVELY.

RESIDENCY PROGRAMS AIM TO IDENTIFY INDIVIDUALS WHO WILL CONTRIBUTE POSITIVELY TO THEIR INSTITUTIONAL CULTURE,
COLLABORATE EFFECTIVELY WITH TEAMS, AND UPHOLD THE HIGHEST ETHICAL STANDARDS. THE INTERVIEW DAY ITSELF OFTEN
INVOLVES A SERIES OF ONE-ON-ONE MEETINGS WITH FACULTY, PROGRAM DIRECTORS, CURRENT RESIDENTS, AND SOMETIMES EVEN
HOSPITAL ADMINISTRATORS. THESE INTERACTIONS PROVIDE OPPORTUNITIES FOR BOTH THE APPLICANT AND THE PROGRAM TO
DETERMINE MUTUAL FIT. IT’S A TWO-WAY STREET, YOU ARE ALSO INTERVIEWING THE PROGRAM TO ENSURE IT ALIGNS WITH
YOUR CAREER ASPIRATIONS AND LEARNING STYLE.

THE STRUCTURE OF A TYPICAL INTERVIEW DAY

A TYPICAL INTERNAL MEDICINE RESIDENCY INTERVIEW DAY IS STRUCTURED TO MAXIMIZE EXPOSURE TO VARIOUS MEMBERS OF THE
PROGRAM AND TO ASSESS DIFFERENT ASPECTS OF YOUR CANDIDACY. W/HILE THE EXACT SCHEDULE CAN VARY, MOST INTERVIEW
DAYS BEGIN WITH A WELCOME AND AN OVERVIEW OF THE PROGRAM BY THE PROGRAM DIRECTOR OR CHIEF RESIDENTS. THIS IS
OFTEN FOLLOWED BY A SERIES OF INDIVIDUAL INTERVIEWS, WHICH ARE THE CORE OF THE DAY.



THESE INTERVIEWS CAN RANGE FROM 15 To 30 MINUTES EACH AND ARE CONDUCTED BY A DIVERSE GROUP OF INDIVIDUALS.
YOU MIGHT MEET WITH ESTABLISHED FACULTY MEMBERS, INCLUDING DEPARTMENT CHAIRS OR RENOWNED SPECIALISTS IN AREAS
OF INTERNAL MEDICINE THAT INTEREST YOU. YOU WILL ALSO LIKELY INTERVIEW WITH CURRENT RESIDENTS, WHO CAN OFFER
INVALUABLE INSIGHTS INTO THE DAILY LIFE, WORKLOAD, AND CAMARADERIE WITHIN THE PROGRAM. SOMETIMES, HOSPITAL
ADMINISTRATORS OR CHIEF RESIDENTS MAY CONDUCT INTERVIEWS TO ASSESS LEADERSHIP POTENTIAL AND UNDERSTANDING OF
HOSPITAL OPERATIONS.

WHAT INTERVIEWERS ARE LOOKING FOR

INTERVIEWERS IN INTERNAL MEDICINE RESIDENCY PROGRAMS ARE SEEKING WELL-ROUNDED INDIVIDUALS WHO POSSESS A BLEND OF
INTELLECTUAL CURIOSITY, CLINICAL ACUMEN, AND INTERPERSONAL SKILLS. BEYOND YOUR ACADEMIC RECORD, THEY ARE
EVALUATING YOUR CRITICAL THINKING ABILITIES, YOUR CAPACITY FOR EMPATHY, AND YOUR UNDERSTANDING OF THE
COMPLEXITIES OF PATIENT CARE. THEY WANT TO SEE IF YOU CAN ARTICULATE YOUR THOUGHT PROCESSES, HANDLE
CHALLENGING QUESTIONS GRACEFULLY, AND DEMONSTRATE GENUINE ENTHUSIASM FOR THE SPECIALTY.

KEY ATTRIBUTES OFTEN SOUGHT INCLUDE:

STRONG COMMUNICATION AND INTERPERSONAL SKILLS

EVIDENCE OF TEAMWORK AND COLLABORATION

® RESILIENCE AND ABILITY TO HANDLE STRESS

e COMMITMENT TO LIFELONG LEARNING

® ETHICAL INTEGRITY AND PROFESSIONALISM

PASSION FOR PATIENT ADVOCACY AND SERVICE

SPECIFIC INTEREST IN INTERNAL MEDICINE AND THE PROGRAM ITSELF

CrAFTING A COMPELLING PeErsONAL STATEMENT AND CV

Y OUR PERSONAL STATEMENT AND CURRICULUM VITAE (CV) ARE FOUNDATIONAL ELEMENTS OF YOUR INTERNAL MEDICINE
RESIDENCY APPLICATION. THEY SERVE AS YOUR INITIAL INTRODUCTION TO THE ADMISSIONS COMMITTEE AND ARE OFTEN THE
BASIS FOR MANY OF THE INTERVIEW QUESTIONS YOU WILL FACE. A WELL-CRAFTED PERSONAL STATEMENT ARTICULATES YOUR
MOTIVATIONS, EXPERIENCES, AND FUTURE GOALS, WHILE A COMPREHENSIVE CV DETAILS YOUR ACADEMIC AND
EXTRACURRICULAR ACHIEVEMENTS.

THE SYNERGY BETWEEN THESE TWO DOCUMENTS IS CRUCIAL. Y OUR PERSONAL STATEMENT SHOULD WEAVE A NARRATIVE THAT
CONNECTS THE EXPERIENCES LISTED ON YOUR C\// PROVIDING CONTEXT AND SHOWCASING YOUR GROWTH. |T°S YOUR
OPPORTUNITY TO TELL YOUR STORY IN A WAY THAT A LIST OF ACCOMPLISHMENTS CANNOT. FOR INTERNAL MEDICINE, IT’S
VITAL TO CONVEY A CLEAR UNDERSTANDING OF THE BREADTH AND DEPTH OF THE SPECIALTY AND WHY YOU ARE DRAWN TO IT.

DeVELOPING YOUR NARRATIVE FOR THE PERSONAL STATEMENT

Y OUR PERSONAL STATEMENT FOR INTERNAL MEDICINE RESIDENCY SHOULD BE A COMPELLING NARRATIVE THAT HIGHLIGHTS YOUR
JOURNEY TOWARDS THE SPECIALTY. START BY IDENTIFYING KEY EXPERIENCES THAT HAVE SHAPED YOUR INTEREST, SUCH AS
SIGNIFICANT PATIENT ENCOUNTERS, RESEARCH PROJECTS, OR MENTORSHIP RELATIONSHIPS. Focus ON DEMONSTRATING YOUR



UNDERSTANDING OF THE CORE PRINCIPLES OF INTERNAL MEDICINE, SUCH AS DIAGNOSTIC REASONING, MANAGEMENT OF COMPLEX
CHRONIC DISEASES, AND THE IMPORTANCE OF THE PATIENT-PHYSICIAN RELATIONSHIP.

STRUCTURE YOUR STATEMENT LOGICALLY, PERHAPS BEGINNING WITH A PIVOTAL MOMENT THAT SOLIDIFIED YOUR PASSION. Use
SPECIFIC ANECDOTES TO ILLUSTRATE YOUR SKILLS AND CHARACTER, RATHER THAN MAKING GENERAL CLAIMS. For INSTANCE,
INSTEAD OF SAYING | AM A GOOD COMMUNICATOR,” DESCRIBE A SITUATION WHERE YOUR COMMUNICATION SKILLS LED TO A
POSITIVE PATIENT OUTCOME. ALWAYS ENSURE THAT YOUR WRITING IS POLISHED, CONCISE, AND FREE OF ERRORS. TAILOR YOUR
STATEMENT TO RESONATE WITH THE SPECIFIC PROGRAM IF POSSIBLE, THOUGH A STRONG GENERAL STATEMENT IS PARAMOUNT.

OpPTIMIZING YOUR CURRICULUM VITAE (CV) FOR RESIDENCY APPLICATIONS

Your CV IS A FACTUAL RECORD OF YOUR ACCOMPLISHMENTS AND EXPERIENCES. FOR INTERNAL MEDICINE RESIDENCY
APPLICATIONS, IT NEEDS TO BE METICULOUSLY ORGANIZED AND HIGHLIGHT EXPERIENCES MOST RELEVANT TO THE FIELD. START
WITH YOUR EDUCATION, FOLLOWED BY CLINICAL EXPERIENCES, RESEARCH, PUBLICATIONS, PRESENTATIONS, VOLUNTEER WORK,
LEADERSHIP ROLES, AND AW ARDS. ENSURE DATES ARE ACCURATE AND THAT DESCRIPTIONS ARE CONCISE AND IMPACTFUL.

\X/HEN DETAILING CLINICAL EXPERIENCES, EMPHASIZE PATIENT POPULATIONS, CLINICAL SKILLS UTILIZED, AND ANY LEADERSHIP OR
TEACHING RESPONSIBILITIES. FOR RESEARCH, CLEARLY STATE YOUR ROLE, THE AREA OF STUDY, AND ANY OUTCOMES OR
CONTRIBUTIONS. |F YOU HAVE PUBLICATIONS OR PRESENTATIONS, LIST THEM USING STANDARD ACADEMIC CITATION FORMATS.
CONSISTENCY IN FORMATTING AND A PROFESSIONAL PRESENTATION ARE KEY. MANY APPLICANTS USE TEMPLATES AVAILABLE
ONLINE, BUT ENSURE IT IS CLEAN, EASY TO READ, AND HIGHLIGHTS YOUR MOST SIGNIFICANT ACHIEVEMENTS PROMINENTLY.

ANTICIPATING AND ANSWERING COMMON INTERVIEW QUESTIONS

PREPARATION FOR COMMON INTERVIEW QUESTIONS IS NON-NEGOTIABLE FOR SUCCESSFUL INTERNAL MEDICINE RESIDENCY
INTERVIEWS. THESE QUESTIONS ARE DESIGNED TO ASSESS YOUR SELF-AWARENESS, MOTIVATIONS, PROBLEM~-SOLVING SKILLS,
AND UNDERSTANDING OF THE FIELD. PRACTICE ANSWERING THESE QUESTIONS ALOUD, IDEALLY WITH A MENTOR OR PEER, TO
REFINE YOUR DELIVERY AND CONTENT.

THE GOAL IS NOT TO MEMORIZE ANSWERS, BUT TO DEVELOP A FRAMEW ORK FOR RESPONDING THOUGHTFULLY AND
AUTHENTICALLY. UNDERSTANDING THE INTENT BEHIND EACH QUESTION ALLOWS YOU TO PROVIDE A RELEVANT AND IMPACTFUL
ANSWER THAT SHOWCASES YOUR STRENGTHS. BEING PREPARED FOR THESE STANDARD INQUIRIES WILL BUILD YOUR CONFIDENCE
AND ALLOW YOU TO FOCUS MORE ON THE NUANCED QUESTIONS THAT PROBE YOUR SPECIFIC EXPERIENCES AND INTERESTS.

BEHAVIORAL AND SITUATIONAL QUESTIONS

BEHAVIORAL AND SITUATIONAL QUESTIONS ARE A STAPLE OF RESIDENCY INTERVIEWS. THEY AIM TO UNDERSTAND HOW YOU
HAVE HANDLED PAST SITUATIONS AND HOW YOU WOULD APPROACH HYPOTHETICAL SCENARIOS. COMMON EXAMPLES INCLUDE
“TELL ME ABOUT A TIME YOU FAILED,” “DESCRIBE A CONFLICT YOU HAD WITH A COLLEAGUE,” orR “"HOow DO YOU HANDLE
STRESS?” W/HEN ANSWERING, USE THE ST AR METHOD: SITUATION, TASK, ACTION, AND RESULT. THIS STRUCTURED
APPROACH ENSURES YOUR RESPONSE IS CLEAR, CONCISE, AND DEMONSTRATES YOUR PROBLEM-SOLVING ABILITIES.

FOR INTERNAL MEDICINE, BE PREPARED TO DISCUSS SCENARIOS RELATED TO PATIENT CARE, ETHICAL DILEMMAS, TEAMWORK, AND
DEALING WITH UNCERTAINTY. FOR INSTANCE, IF ASKED ABOUT A MISTAKE, FOCUS ON WHAT YOU LEARNED FROM IT AND HOW
YOU PREVENTED RECURRENCE. \W/HEN DISCUSSING CONFLICTS, HIGHLIGHT YOUR COMMUNICATION AND DE-ESCALATION SKILLS.
THE EMPHASIS SHOULD ALWAYS BE ON YOUR PROACTIVE APPROACH AND THE POSITIVE OUTCOMES OR LESSONS LEARNED.



QUESTIONS ABOUT MOTIVATION AND GOALS

INTERVIEWERS WANT TO UNDERSTAND YOUR GENUINE INTEREST IN INTERNAL MEDICINE AND YOUR LONG-TERM CAREER
ASPIRATIONS. QUESTIONS LIKE “\W/HY INTERNAL MEDICINE?” “\W/HY THIS PROGRAMP” AND “\W/HERE DO YOU SEE YOURSELF IN
5-10 YEARS?" ARE COMMON. FOR “\W/HY INTERNAL MEDICINE?”, CONNECT YOUR EXPERIENCES AND INTERESTS TO THE
SPECIALTY’S CORE TENETS = THE INTELLECTUAL CHALLENGE, THE BREADTH OF PRACTICE, AND THE LONG-TERM PATIENT
RELATIONSHIPS.

\W/HEN ASKED “WHY THIS PROGRAM?”/ DEMONSTRATE THAT YOU HAVE THOROUGHLY RESEARCHED THE INSTITUTION. MENTION
SPECIFIC FACULTY WHOSE RESEARCH ALIGNS WITH YOUR INTERESTS, UNIQUE CLINICAL ROTATIONS, THE PROGRAM’'S STRENGTHS,
OR ASPECTS OF ITS CULTURE THAT APPEAL TO YOU. FOR FUTURE GOALS, BE REALISTIC BUT AMBITIOUS. Discuss
SUBSPECIALTY INTERESTS IF YOU HAVE THEM, OR YOUR DESIRE TO PURSUE ACADEMIC MEDICINE, PRIMARY CARE, OR HOSPITALIST
CAREERS. SHOW THAT YOU HAVE A CLEAR VISION FOR YOUR PROFESSIONAL DEVELOPMENT.

ETHiICAL DILEMMAS AND PROBLEM-SOLVING

INTERNAL MEDICINE OFTEN INVOLVES NAVIGATING COMPLEX ETHICAL SITUATIONS AND MAKING CRITICAL DECISIONS UNDER
PRESSURE. BE PREPARED TO DISCUSS YOUR APPROACH TO ETHICAL DILEMMAS, SUCH AS RESOURCE ALLOCATION, PATIENT
AUTONOMY VERSUS BENEFICENCE, OR END~-OF-LIFE CARE. THINK ABOUT SITUATIONS YOU'VE ENCOUNTERED WHERE YOU HAD TO
BALANCE COMPETING VALUES.

FOR PROBLEM-SOLVING QUESTIONS, YOU MIGHT BE PRESENTED WITH A CLINICAL VIGNETTE OR ASKED TO DESCRIBE YOUR
THOUGHT PROCESS FOR DIAGNOSING A COMPLEX PATIENT. FOCUS ON DEMONSTRATING YOUR SYSTEMATIC APPROACH TO
DIFFERENTIAL DIAGNOSIS, YOUR RELIANCE ON EVIDENCE-BASED MEDICINE, AND YOUR ABILITY TO INTEGRATE INFORMATION FROM
VARIOUS SOURCES. PRACTICE ARTICULATING YOUR CLINICAL REASONING CLEARLY AND CONCISELY, AS THIS IS A HALLMARK OF
GOOD INTERNAL MEDICINE PHYSICIANS.

RESEARCHING AND UNDERSTANDING RESIDENCY PROGRAMS

THOROUGH RESEARCH INTO EACH RESIDENCY PROGRAM YOU INTERVIEW WITH IS PARAMOUNT. THIS PREPARATION ALLOWS YOU
TO ASK INFORMED QUESTIONS, TAILOR YOUR RESPONSES, AND DEMONSTRATE GENUINE INTEREST. EACH PROGRAM HAS UNIQUE
STRENGTHS, CLINICAL FOCUSES, EDUCATIONAL PHILOSOPHIES, AND CULTURAL NUANCES. (UNDERSTANDING THESE DISTINCTIONS
WILL HELP YOU ASSESS IF THE PROGRAM IS THE RIGHT FIT FOR YOUR GOALS AND PERSONALITY.

GO BEYOND THE PROGRAM’S WERSITE. EXPLORE THEIR AFFILIATED HOSPITALS, FACULTY PROFILES, RESIDENT ALUMNI CAREER
PATHS, AND ANY UNIQUE RESEARCH OPPORTUNITIES OR COMMUNITY OUTREACH INITIATIVES. THE MORE YOU KNOW, THE BETTER
YOU CAN ARTICULATE WHY YOU ARE A STRONG CANDIDATE FOR THAT SPECIFIC PROGRAM AND WHY THAT SPECIFIC PROGRAM IS
IDEAL FOR YOU.

IDENTIFYING PROGRAM STRENGTHS AND UNIQUE FEATURES

AS YOU RESEARCH PROGRAMS, PAY CLOSE ATTENTION TO THEIR CORE STRENGTHS AND UNIQUE SELLING POINTS. ARE THEY
KNOWN FOR A PARTICULAR SUBSPECIALTY, SUCH AS CARDIOLOGY OR ONCOLOGY? DO THEY HAVE INNOVATIVE CURRICULUM
DESIGNS, SUCH AS INTEGRATED LEARNING OR COMPETENCY-BASED PROGRESSION? SOME PROGRAMS MAY OFFER ROBUST
RESEARCH OPPORTUNITIES, WHILE OTHERS EXCEL IN COMMUNITY HEALTH OR GLOBAL HEALTH EXPERIENCES. IDENTIFYING THESE
ASPECTS WILL HELP YOU ALIGN YOUR INTERESTS WITH THE PROGRAM’S OFFERINGS.

LOOK FOR PROGRAMS THAT OFFER A DIVERSE PATIENT POPULATION AND A WIDE RANGE OF CLINICAL EXPERIENCES. CONSIDER THE
BALANCE BETWEEN INPATIENT AND OUTPATIENT ROTATIONS, AS WELL AS THE OPPORTUNITIES FOR ELECTIVES. UNDERSTANDING



THE PROGRAM’S COMMITMENT TO RESIDENT EDUCATION, FACULTY MENTORSHIP, AND \WORK-LIFE BALANCE IS ALSO CRITICAL.
THESE FACTORS CONTRIBUTE SIGNIFICANTLY TO A POSITIVE RESIDENCY EXPERIENCE.

TAILORING YOUR APPLICATION AND INTERVIEW RESPONSES

ONCE YOU HAVE A SOLID UNDERSTANDING OF A PROGRAM, YOU CAN BEGIN TO TAILOR YOUR INTERVIEW PREPARATION. W/ HEN
ASKED WHY YOU ARE INTERESTED IN THEIR PROGRAM, REFERENCE SPECIFIC ASPECTS YOU DISCOVERED DURING YOUR RESEARCH.
For EXAMPLE, IF A PROGRAM HAS A RENOWNED PULMONARY DIVISION AND YOU ARE INTERESTED IN THAT SUBSPECIALTY,
MENTION A SPECIFIC FACULTY MEMBER OR RESEARCH PROJECT THAT EXCITES YOU. THIS SHOWS THAT YOUR INTEREST IS
INFORMED AND GENUINE.

Y OUR PERSONAL STATEMENT AND CV CAN ALSO BE SUBTLY ADJUSTED, IF APPROPRIATE, TO HIGHLIGHT EXPERIENCES THAT
ALIGN WITH THE PROGRAM'S FOCUS. HO\X/EVER/ AVOID MAKING DRASTIC CHANGES THAT MISREPRESENT YOUR BACKGROUND. THE
KEY IS TO DEMONSTRATE A THOUGHTFUL CONNECTION BETWEEN YOUR ASPIRATIONS AND THE PROGRAM’S OFFERINGS, PROVING
THAT YOU’VE DONE YOUR HOMEWORK AND ARE A STRONG, WELL-CONSIDERED CANDIDATE FOR THEIR SPECIFIC ENVIRONMENT.

DeVELOPING EFFECTIVE PRESENTATION AND PROFESSIONALISM

Y OUR PRESENTATION AND PROFESSIONALISM DURING THE INTERVIEW PROCESS ARE JUST AS IMPORTANT AS YOUR
QUALIFICATIONS. THIS ENCOMPASSES YOUR ATTIRE, DEMEANOR, COMMUNICATION STYLE, AND OVERALL ATTITUDE. PROJECTING
CONFIDENCE, ENTHUSIASM, AND RESPECT CAN SIGNIFICANTLY ENHANCE YOUR INTERVIEWER’S PERCEPTION OF YOU AS A FUTURE
COLLEAGUE.

THE INTERVIEW DAY IS AN OPPORTUNITY TO SHOWCASE YOUR MATURITY AND READINESS FOR THE RESPONSIBILITIES OF A
RESIDENT PHYSICIAN. EVERY INTERACTION, FROM THE MOMENT YOU ARRIVE TO THE FINAL HANDSHAKE, CONTRIBUTES TO THE
OVERALL IMPRESSION YOU LEAVE. ATTENTION TO THESE DETAILS DEMONSTRATES YOUR COMMITMENT TO PROFESSIONALISM AND
YOUR UNDERSTANDING OF THE EXPECTATIONS IN A MEDICAL SETTING.

PROFESSIONAL ATTIRE AND GROOMING

FOR AN INTERNAL MEDICINE RESIDENCY INTERVIEW , PROFESSIONAL ATTIRE IS ESSENTIAL. MEN SHOULD WEAR A WELL-FITTING
SUIT, TYPICALLY DARK GREY, NAVY, OR BLACK, WITH A LIGHT-COLORED DRESS SHIRT AND A CONSERVATIVE TIE. W/ OMEN CAN
WEAR A SUIT OR A PROFESSIONAL DRESS WITH A BLAZER. ENSURE YOUR CLOTHING IS CLEAN, PRESSED, AND FITS PROPERLY.
AVOID EXCESSIVE JEWELRY OR STRONG FRAGRANCES. GROOMING SHOULD BE NEAT AND TIDY, WITH HAIR PULLED BACK IF IT
TENDS TO FALL INTO YOUR FACE.

THE GOAL IS TO LOOK POLISHED AND PUT-TOGETHER WITHOUT BEING DISTRACTING. YOUR ATTIRE SHOULD CONVEY RESPECT
FOR THE INSTITUTION AND THE INTERVIEWERS, AND IT SHOULD ALLOW YOU TO FEEL CONFIDENT AND COMFORTABLE. \W/HEN IN
DOUBT, IT IS ALWAYS BETTER TO BE SLIGHTLY MORE FORMAL THAN LESS.

CoMMUNICATION SkiLLs AND NoN-VErBAL CUES

EFFECTIVE COMMUNICATION IS A CORNERSTONE OF INTERNAL MEDICINE. DURING INTERVIEWS, PAY ATTENTION TO BOTH YOUR
VERBAL AND NON-VERBAL CUES. SPEAK CLEARLY AND AT A MODERATE PACE, MAINTAINING EYE CONTACT WITH THE
INTERVIEWER. SIT UP STRAIGHT, AVOID FIDGETING, AND OFFER A FIRM HANDSHAKE WHEN APPROPRIATE. THESE NON-VERBAL
SIGNALS COMMUNICATE ENGAGEMENT, CONFIDENCE, AND ATTENTIVENESS.



LISTEN ACTIVELY TO THE QUESTIONS ASKED. IF YOU ARE UNSURE ABOUT A QUESTION, IT IS PERFECTLY ACCEPTABLE TO ASK
FOR CLARIFICATION. \W/HEN ANSWERING, BE CONCISE YET THOROUGH. PRACTICE ARTICULATING YOUR THOUGHTS LOGICALLY
AND PERSUASIVELY. A GENUINE SMILE AND A POSITIVE ATTITUDE CAN GO A LONG WAY IN CREATING A FAVORABLE IMPRESSION.

LoaisTics AND FoLLow-UP STRATEGIES

BEYOND THE INTERVIEW ITSELF, CAREFUL ATTENTION TO LOGISTICAL DETAILS AND PROMPT FOLLOW-UP CAN REINFORCE YOUR
INTEREST AND PROFESSIONALISM. THIS INCLUDES PLANNING YOUR TRAVEL, UNDERSTANDING THE INTERVIEW DAY SCHEDULE, AND
SENDING APPROPRIATE THANK-YOU NOTES. THESE ELEMENTS ARE PART OF THE COMPLETE INTERVIEW PREPARATION PROCESS.

EFFECTIVE MANAGEMENT OF THESE ASPECTS DEMONSTRATES YOUR ORGANIZATIONAL SKILLS AND YOUR COMMITMENT TO
SECURING A POSITION. THEY ARE OFTEN OVERLOOKED BUT CAN MAKE A SUBTLE YET SIGNIFICANT DIFFERENCE IN HOW YOU ARE
PERCEIVED BY THE PROGRAM COMMITTEE.

TrRAVEL AND DAY-OF PLANNING

ENSURE YOU HAVE ALL TRAVEL ARRANGEMENTS FINALIZED WELL IN ADVANCE OF YOUR INTERVIEW DATE. [F TRAVELING TO A
DIFFERENT CITY, BOOK FLIGHTS AND ACCOMMODATION EARLY TO SECURE BETTER PRICES AND AVAILABILITY. FAMILIARIZE
YOURSELF WITH THE LOCATION OF THE INTERVIEW SITE AND PLAN YOUR ROUTE, ACCOUNTING FOR POTENTIAL TRAFFIC OR
PUBLIC TRANSPORTATION DELAYS. AIM TO ARRIVE AT LEAST 15-20 MINUTES EARLY TO ALLOW FOR PARKING, SECURITY
CHECKS, AND A MOMENT TO COMPOSE YOURSELF.

HAVE ALL NECESSARY DOCUMENTS READY, SUCH AS COPIES OF YOUR CV, A NOTEPAD, AND A PEN. FAMILIARIZE YOURSELF WITH
THE DAY’S SCHEDULE AND THE NAMES OF THE INDIVIDUALS YOU WILL BE MEETING WITH. IF THE INTERVIEW IS VIRTUAL, TEST
YOUR TECHNOLOGY BEFOREHAND, ENSURE A QUIET AND PROFESSIONAL BACKGROUND, AND DRESS AS YOU WOULD FOR AN IN-
PERSON INTERVIEW.

THE ART ofF THE THANk-You NoTE

SENDING A THANK-YOU NOTE AFTER YOUR INTERVIEW IS A CRUCIAL FOLLOW-UP STEP. |T'S AN OPPORTUNITY TO REITERATE
YOUR INTEREST IN THE PROGRAM AND TO BRIEFLY MENTION SOMETHING SPECIFIC YOU DISCUSSED OR LEARNED THAT FURTHER
SOLIDIFIED YOUR ENTHUSIASM. AIM TO SEND YOUR THANK-YOU NOTE WITHIN 24-48 HOURS OF YOUR INTERVIEW.

PERSONALIZE EACH NOTE FOR THE INTERVIEWER. GENERIC NOTES ARE LESS IMPACTFUL. MENTION A PARTICULAR ASPECT OF YOUR
CONVERSATION OR A POINT ABOUT THE PROGRAM THAT RESONATED WITH YOU. FOR EXAMPLE, YOU MIGHT REFERENCE A
DISCUSSION ABOUT A PARTICULAR CLINICAL EXPERIENCE, A RESEARCH PROJECT, OR THE PROGRAM'S EMPHASIS ON RESIDENT
WELL-BEING. EMAIL IS GENERALLY ACCEPTABLE AND OFTEN PREFERRED FOR SPEED, BUT A HANDWRITTEN NOTE CAN SOMETIMES
MAKE A MORE MEMORABLE IMPRESSION, DEPENDING ON THE PROGRAM’S CULTURE.

FINAL CONSIDERATIONS FOR INTERNAL MEDICINE RESIDENCY INTERVIEW PREPARATION

PREPARING FOR YOUR INTERNAL MEDICINE RESIDENCY INTERVIEWS IS A COMPREHENSIVE PROCESS THAT REQUIRES DEDICATION AND
STRATEGIC PLANNING. BY FOCUSING ON UNDERSTANDING THE INTERVIEW STRUCTURE, CRAFTING COMPELLING APPLICATION
MATERIALS, ANTICIPATING QUESTIONS, RESEARCHING PROGRAMS THOROUGHLY , AND PRESENTING YOURSELF PROFESSIONALLY,
YOU WILL SIGNIFICANTLY ENHANCE YOUR CANDIDACY. REMEMBER THAT AUTHENTICITY AND GENUINE ENTHUSIASM FOR INTERNAL
MEDICINE ARE KEY TO MAKING A LASTING POSITIVE IMPRESSION. THE JOURNEY TO RESIDENCY IS CHALLENGING, BUT WITH DILIGENT
PREPARATION, YOU CAN NAVIGATE THE INTERVIEW SEASON SUCCESSFULLY AND TAKE A SIGNIFICANT STEP TOWARDS YOUR



CAREER IN THIS VITAL MEDICAL SPECIALTY.

INTERNAL MEDICINE RESIDENCY INTERVIEW PREPARATION IS NOT MERELY ABOUT ANSWERING QUESTIONS; IT’S ABOUT
SHOWCASING YOUR POTENTIAL AS A FUTURE PHYSICIAN. |T INVOLVES DEMONSTRATING YOUR KNOWLEDGE, YOUR EMPATHY,
YOUR PROBLEM~SOLVING SKILLS, AND YOUR COMMITMENT TO THE PRINCIPLES OF EXCELLENT PATIENT CARE. EACH INTERVIEW IS
AN OPPORTUNITY TO LEARN AND TO BE LEARNED FROM. BY EMBRACING THIS PROCESS WITH THOROUGHNESS AND A POSITIVE
OUTLOOK, YOU POSITION YOURSELF FAVORABLY FOR A SUCCESSFUL MATCH.

FREQUENTLY ASkeD QUESTIONS ABOUT INTERNAL MEDICINE RESIDENCY
INTERVIEW PREPARATION

QI \WHAT IS THE MOST IMPORTANT FACTOR INTERVIEWERS LOOK FOR IN INTERNAL
MEDICINE RESIDENCY CANDIDATES?

A: WHILE ACADEMIC ACHIEVEMENTS ARE IMPORTANT, INTERVIEWERS FOR INTERNAL MEDICINE RESIDENCY PROGRAMS PRIMARILY
LOOK FOR STRONG COMMUNICATION SKILLS, EVIDENCE OF CRITICAL THINKING AND PROBLEM-SOLVING ABILITIES,
PROFESSIONALISM, ENTHUSIASM FOR THE SPECIALTY, AND A GENUINE UNDERSTANDING OF PATIENT-CENTERED CARE. THEY WANT
TO ASSESS YOUR SUITABILITY AS A COLLEAGUE AND YOUR POTENTIAL TO THRIVE IN A DEMANDING ENVIRONMENT.

Q: How MUCH DETAIL SHOULD | GO INTO WHEN DISCUSSING MY RESEARCH EXPERIENCE
DURING AN INTERVIEW?

A: YOU SHOULD BE PREPARED TO DISCUSS YOUR RESEARCH EXPERIENCE AT A LEVEL THAT DEMONSTRATES YOUR
UNDERSTANDING OF THE PRO_JECTIS GOALS, YOUR SPECIFIC CONTRIBUTIONS, THE METHODOLOGY USED, AND THE SIGNIFICANCE OF
THE FINDINGS. BE READY TO EXPLAIN YOUR ROLE CLEARLY, EVEN IF YOU WERE NOT THE PRIMARY INVESTIGATOR, AND TO
DISCUSS ANY CHALLENGES YOU ENCOUNTERED AND HOW YOU ADDRESSED THEM.

QZ SHOULD | ASKk QUESTIONS AT THE END OF MY INTERVIEW, AND IF SO, WHAT KIND?

A: ABSOLUTELY. ASKING THOUGHTFUL QUESTIONS IS CRUCIAL AND DEMONSTRATES YOUR ENGAGEMENT AND INTEREST IN THE
PROGRAM. PREPARE QUESTIONS IN ADVANCE THAT SHOW YOU'VE DONE YOUR RESEARCH AND ARE GENUINELY CURIOUS ABOUT
THE PROGRAM'S EDUCATIONAL STRUCTURE, RESIDENT LIFE, SPECIFIC CLINICAL OPPORTUNITIES, OR FACULTY MENTORSHIP. Avolb
QUESTIONS WHOSE ANSWERS ARE READILY AVAILABLE ON THE PROGRAM'S WEBSITE.

Q: How CAN | BEST PREPARE FOR QUESTIONS ABOUT MY WEAKNESSES OR FAILURES?

A: WHEN ASKED ABOUT WEAKNESSES OR FAILURES, IT’S IMPORTANT TO BE HONEST YET STRATEGIC. CHOOSE A GENUINE
WEAKNESS THAT YOU ARE ACTIVELY WORKING TO IMPROVE. FRAME IT IN TERMS OF A LEARNING EXPERIENCE, DETAILING THE
STEPS YOU'VE TAKEN TO ADDRESS IT AND THE POSITIVE OUTCOMES OR GROWTH YOU'VE ACHIEVED. AVOID CLICH S OR
PRESENTING A STRENGTH AS A \WEAKNESS.

Q: IS IT ACCEPTABLE TO MENTION SPECIFIC SUBSPECIALTY INTERESTS DURING AN
INTERNAL MEDICINE RESIDENCY INTERVIEW?

A: YES, IT IS OFTEN BENEFICIAL TO MENTION SPECIFIC SUBSPECIALTY INTERESTS IF YOU HAVE THEM, PROVIDED YOU CAN
CONNECT THEM TO YOUR BROADER INTEREST IN INTERNAL MEDICINE AND THE SPECIFIC PROGRAM. THIS CAN DEMONSTRATE
FORESIGHT AND A CLEAR CAREER DIRECTION. HO\X/EVER, ENSURE YOUR PRIMARY FOCUS REMAINS ON YOUR ENTHUSIASM FOR
GENERAL INTERNAL MEDICINE AND THE BREADTH OF THE SPECIALTY.



QI How SHOULD | PREPARE FOR A VIRTUAL INTERNAL MEDICINE RESIDENCY INTERVIEW
COMPARED TO AN IN-PERSON ONE?

A: FOR VIRTUAL INTERVIEWS, ENSURE YOUR INTERNET CONNECTION IS STABLE, YOUR AUDIO AND VIDEO ARE CLEAR, AND YOU
HAVE A PROFESSIONAL, UNCLUTTERED BACKGROUND. TEST YOUR TECHNOLOGY BEFOREHAND. DRESS PROFESSIONALLY FROM
HEAD TO TOE, JUST AS YOU WOULD FOR AN IN-PERSON INTERVIEW. MINIMIZE DISTRACTIONS IN YOUR ENVIRONMENT AND
MAINTAIN CONSISTENT EYE CONTACT WITH THE CAMERA TO SIMULATE IN"PERSON ENGAGEMENT.

Q: WHAT 1S THE ST AR METHOD, AND WHY IS IT IMPORTANT FOR ANSWERING
BEHAVIORAL QUESTIONS?

A: THE STAR METHOD IS A TECHNIQUE FOR ANSWERING BEHAVIORAL INTERVIEW QUESTIONS. |T STANDS FOR SITUATION,
TAsk, ACTION, AND RESULT. YOU DESCRIBE A SPECIFIC SITUATION, THE TASK YOU NEEDED TO ACCOMPLISH, THE ACTION YOU
TOOK, AND THE POSITIVE RESULT OF YOUR ACTIONS. THIS STRUCTURED APPROACH ENSURES YOUR ANSWERS ARE
COMPREHENSIVE, RELEVANT, AND CLEARLY DEMONSTRATE YOUR SKILLS AND EXPERIENCES.

Q: HOW IMPORTANT IS IT TO CONNECT WITH CURRENT RESIDENTS DURING THE
INTERVIEW PROCESS?

A: CONNECTING WITH CURRENT RESIDENTS IS VERY IMPORTANT. THEY CAN OFFER INVALUABLE INSIGHTS INTO THE PROGRAM'S
CULTURE, THE DAY-TO-DAY WORKLOAD, RESIDENT CAMARADERIE, AND THE QUALITY OF TRAINING FROM A PEER PERSPECTIVE.
THEIR HONEST OPINIONS CAN ALSO HELP YOU ASSESS IF THE PROGRAM IS A GOOD FIT FOR YOUR PERSONALITY AND LEARNING
STYLE. BE SURE TO ASK THEM THOUGHTFUL QUESTIONS ABOUT THEIR EXPERIENCES.
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